S a fe g u a rd ing the right of the employee to privacy by preserving the confidentiality of health information is an ethical responsibility of the occupational health nurse (AAOHN Code of Ethics). In today's environment of regulation, cost containment and concern about substance abuse and with technology capable of monitoring many areas of life this right is felt increasingly to be in jeopardy. Unfortunately there is no specific law or regulation which applies in many of the situations that arise.
In this issue of the JOURNAL, AAOHN is publishing its position statement and guidelines on Confidentiality of Health Information adopted by the Board of Directors September, 1987. The position statement and guidelines were developed to meet the expressed need of members for guidance and support in this arena.
The position statement is a vehicle by which an association communicates the organization's perspective on particular issues or concerns. It identifies the basic belief of the association about an issue and presents supporting rationale. In most cases it is only one strategy within a comprehensive plan for dealing with a problem.
Position statements are developed when an issue is of concern to a major-ity of the membership, and the policymaking body determines that a position needs to be taken.
A position statement has clout. It is a document members can use individually and collectively to support them at the grassroots level in dealing with a related problem.
Current in Occupational Health. • Impaired Nurses These were previously published in the JOURNAL, April, 1986. All of these position statements have been developed as an organizational service for members to enhance their professional practice. 
